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different 
generations need to be managed differently

money is a 
lesser motivator opportunities for career growth and 
advancement, as well as a fulfilled balanced life

permanent job and job 
security

work-life balance

one year of employment as long term
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homogenous group

transition from college to the world of work

It is important to gain a 
clearer understanding of student career expectations and 
perceptions

A. Research Instrument 

B. Sample 

C.Data Collection and Analysis 
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