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Abstract—In recent years in Kazakhstan, as well as in all 

countries, we have been talking not only about the professional stress, 
but also professional Burnout Syndrome of employees.  

Burnout is essentially a response to chronic emotional stress – 
manifests itself in the form of chronic fatigue, despondency, 
unmotivated aggression, anger, and others. This condition is due to 
mental fatigue among teachers as a sort of payment for overstrain 
when professional commitments include the impact of “heat your 
soul”, emotional investment. 

The emergence of professional Burnout among teachers is due to 
the system of interrelated and mutually reinforcing factors relating to 
the various levels of the personality: individually-psychological level 
is psychodynamic special subject characteristics of value-
motivational sphere and formation of skills and habits of self-
regulation; the socio-psychological level includes especially the 
Organization and interpersonal interaction of a teacher. 

Signs of the Burnout were observed in 15 testees, and virtually a 
symptom could be observed in every teacher. As a result of the 
diagnosis 48% of teachers had the signs of stress (phase syndrome), 
resulting in a sense of anxiety, mood, heightened emotional 
susceptibility. The following results have also been got:-the fall of 
General energy potential – 14 pers. 

-Psychosomatic and psycho vegetative syndrome – 26 pers. 
-emotional deficit-34 pers. 
-emotional Burnout Syndrome-6 pers. 
The problem of professional Burnout of teachers in the current 

conditions should become not only meaningful, but particularly 
relevant. The quality of education of the younger generation depends 
on professional development; teachers’ training level, and how 
“healthy” teachers are. That is why the systematic maintenance of 
pedagogic-professional development for teachers (including 
disclosure of professional Burnout Syndrome factors) takes on a 
special meaning. 
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stage of depletion syndrome, symptoms and characteristics of 
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I. INTRODUCTION 
ROFESSIONAL Burnout occurs as a result of the internal 
accumulation of negative emotions without the 

"relaxation" or "liberation" from them. Professional Burnout 
leads to depletion of emotionally-human resources and 
personal energy.  

In recent years in Kazakhstan, as well as in all countries, we 
have been increasingly talking not only about the professional 
stress, but also the combustion or professional Burnout 
Syndrome of employees. 

Burnout is essentially a response to chronic emotional stress 
– manifests itself in the form of chronic fatigue, despondency, 
unmotivated aggression, anger, and others. This condition is 
due to mental fatigue among teachers as a sort of payment for 
overstrains when professional commitments include the 
impact of heat your soul, and emotional investment. This also 
becomes because of the increased length of the day, 
dynamism, lack of time, work overload, activation of mental 
processes and physical resources at the limit of its capacity, 
role ambiguity, social assessment, etc., the Term "burnout" 
was put into practice by the American psychologist 
Freundenberg in 1974, to describe the psychological condition 
of healthy people who are in an intensive and close 
communication with clients in an atmosphere of emotional 
overstrain [1]. 

Professional Burnout is a syndrome, developing against the 
background of chronic stress and leading to the depletion of 
the emotional-energy and personal resources of employed 
person. Professional Burnout occurs as a result of the internal 
accumulation of negative emotions without the "relaxation" or 
"liberation" from them. In fact, professional Burnout is the 
distress or the third stage of General adaptation syndrome-
stage depletion (g. Selliers) 2. 

There are different views about the nature of the 
phenomenon, but most researchers define Burnout as a 
negative psychological phenomenon that involves psycho-
emotional exhaustion, which is accompanied by a deep sense 
of fatigue and exhaustion, the emergence of negative, cynical 
or an indifference to the subjects of activity, the loss of 
professional motivation related to feelings of incompetence 
and failure. 

But the Burnout of professionals is one of the defense 
mechanisms, resulting in emotional condition during their 
professional activities [2]. It is connected with the mental 
fatigue of person, performing the same job for a long time, 
which causes motive force reduction and less emotional 
reaction to the various work situations (i.e., indifference). 

Dabyltayeva R. Y., Smatova K.B., Кabekenov G., Toleshova U., and Shagyrbayeva M.  
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