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    
 


        
          
      
           

    
        
        
        
 
      

      

the largest ratio of companies in any country’s construction
 
       
  
     



 


          
      
       
       
   
  
       
       
       
        
        



       


         
   

      







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
      

      

 


    
        
        
        
         
      

        


       

       
economy and organisation’s economic sustainability [11].
     
      
      
      
     
       
       
     
       
        
      
manage its business activities effectively. Organisation’s
        
       
      
Strategic competence is the catalyse for organisation’s
     
     
       
     
      

      

      

        
       
      
      
        
 

   
  



  
  
 
       

 
     
      
       
          
       
       


      

        

       
      

 
      
     

    
       

    
         

      




      organisation’s
      
        
    
 
 
       
         
       
    
     
   

          

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       
  
         
       
  
        

      
      
        
      
      


       



      

          

         


       

        
      
     
      
      
      
     
       
       
       
      

      

 

       

    
      
       

       
     
       
effective the business owner’s knowledge and skills are
 
       
        
       

       
 employees’    
      
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
       
        
        
        
would support contractors’ organisational  
 its’ 
        
       
       
       
       
      
      
       


    




entire firm’s resources are coordinated [31]. In the context of
      
        
        

       
       
based view (RBV) indicates organisation’s
    

      

       
     
Organisation’s resource  
       
     
       
      

       

     
        
       
     

      
       
       
     
strategic resources are those organisation’s distinctive
       
    
       
       
      


 
       
      
       
          
  
 
  
  
        

       

       
      
      
      

      

    
      
 

 



        



  
        


 
       
       

       
    

     
       
        
      
        

       
        


        
       
      

       

        
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
         

         
among today’s most successful entrepreneurs are history’s top
       
     
       

      


         
    entrepreneurs’ willingness to adapt


        


 


        
   
         

       
       
       
        

       

        
 
      
     
      
        
        
       
   
  
business owners and executive firms’ representative under the
     
       
          
        
      
 

 




      
6. Fig. 1 shows that both grade 4 and 5 contractors’
        
       





       
 ess, whilst 20% were organisations’ executive
      
      
       

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        
      
       

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   


      
 


 


Organization’s Competitive and Surviving


The issues of construction organisation’s  
 
       
        
       
       
 “
”
      
      
        
      
     


      
    

    
     





 
       
    
       
      
       
      
       
     

    
   
    clients’ or 
clients’). Also,      
    
      




     


       

        
      
     
 
       
     
      
        
     – “We  
         

project service”. Some interviewees regarded 
        
      
initiate and completed project, with clients’ satisfaction and
  
       

        
organisations’ sustainability.

 

        
     
       

        


     
      
       
       
      
         

        
       

     

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
        
       
      
        
       
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